other qualifications
required for direct
recruits

Recuritment Rules
| 1._] Narne of post Director i
2. | Nurnber of post One (07) |
3. | Classification Group - A -
4. | Pay Band and | Pay Matrix Lavel -12
Grede Pay/ Level
5 | Whether Selection | Selection in case of promotion.
post or  non- -
| selection post
8 Age: limit for direct | Up to 50 years i
reciuits (Relaxabie for Government servants up to five years in accordance with the
instructions or orders issued by the Central Government),
Note: The crucial date for determining the age fimit shall be tre closing date for
receipt of epplications from candidates in India {and not the closing date
prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh Divigion of Jammu & Kashmir State,
Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal
Pradesh, Ardaman Nicobar Islands or Lakshadweep)
7. | Educational  and | Essential;

(i) Post Graduaie degree in Fine-Arts or History or Culiural Anthrapology from 2
recognized University.

(i) Seven years experience in crganising seminars or conferences and
conducting evaluation in Art and Culture or Editing and publishing of bocks and
journals; and

(iii} at least five years in handling administration at senior level in Government cr
Semi Government organsations.

Desirable:

(i) Doctorate degree in Fine-Arts or History or Cultural Anthropology or Sociology
or Humarities from a recognised University;

(i) knowledge® of foreign languages other than English like French, Italian,
Gerinan or Russian; and

(iii) Post-gracluate Diploma or Degree in Management from a recognised
University.

Note1: Qualification (s) are relaxable at the discration of the Competent authority
(Search-cum-Selection Committee/ Departmental Promotion Committes), fcr
reasons to be recorded in writing, in the case of candidabes otherwise well
qualified. '

Note2: the qualification (s) regarding experience is relaxable zt the discretion of
the competent authority (Search-cum-Selection Committee/ Departmartal
Promotion Commitlee), for reasons to be recorded in wiitirg, .n the case ol

candidates telonging to Scheduled castes or scheduled tribes if at-any-stage of7t




selaction the competent authority is of the opinion that sulficient nuraber of
candidztes from these communities possessing the requisite experience are nol
likely to be available to fill up the vacancy reserved for them.

8 Whsther age and Not Applicable.
educational
guzlifications
prescribed for direct
recruits will apply in
the case of
promotees.

8 [ Period of probation, | One year in case of Direct Recruitment

if any, .

12, | Method of | Composite Method: '
recruitment whether | Deputation (including short-term contract) plus promotion; failing which by Dirzcl
by direct | Recruitment.

recruitment or by
promoton or by
deputation/

absorption and
percentage of the
vacancies fo be
filled by verious
methods.

1. |n case of | Composite method [deputation (including short term coniract) plus promotionk:
reciuitment by
promotion/deputatio
n/absorption grades | Deputation (including short-term contract):-
from which
promotion/ Officers under the Central or State Governments or Union
degutation/ Territories Administrations or- Public Sector Undertakings or
absorption to be | Universities or recognized research institutions or semi
made government or autonomous bodies or Statutory Qrganisations
holding:- .

g .

Ei)) analogous post on regular nasis iy the parent cadre of
department:

' : Or

(i) with five years service iy the grade rendered afer appointment
thareto on regular besis in posts in P2y band -3, Rs. 15800-38100
+ GP of Rs.6600/-.

{b) possessing educalional and experience mer-ionad under
the column(7).

Note-1: The deparimental Deputy Director in posts in PB-3, Rs.15,600-35,100

plus Grade Pay of Rs.6600 with five years' regular service in the grace will alsa

be considerad along with oulsiders and in case he of she is selected fei

appeintment fo the post, the same shail be deemied to have been flled by E?A

- promotion.
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Note-Z: The departmentat officers in the feeder category who are in the direct n2
of promotion will not be eligible for consideration for appointment on (1eputa§on.
Similarly, deputationists shall not be eligible for appointment by premotion.

(Period of deputation (including short term contract) including pericd of deputatio
(including short term contract) another ex-cadre post held immediately preceding
this appointraent in the same or some other organisation or department of tha
Central Government shall ordinarily nat to exceed four vears. The maximum &g2
Jimit for appointment by deputation (including short term cordract) shall be not
exceeding 56 years as on the closing date of receipt of applicalions).

Nate-3: For the purpose of appaintment on deputation basis, the service rendered
on a regular basis by an officer prior to the 14 January, 2008 (the date from which
the revised pay structure based on the Sixth Central Pay Commissiot
recommendetions has been extended), shall be deemed to be service rendered
in the corrasponding grade pay or pay scele extended based on tha
recommendations of the Pay Commission except whers there has been merget
of more than one pre-revised scale of pay into one grade with a common gred:
paylpay scale, and where this benefit will extend only for the post(s) for which thal
grade pay or pay scale is the nomal replacement grade without any upgradaticn.

12. | I a Selection Group A Deparimental ' promotion  committee)  for considering
{Promotion Promotion/Confirmation) consisting of.
Commiltee exists
what is its 1. Chairperson, CCRT-Chairman.
composition
2. Joint Secretary, Ministry of Culture/Deptt 0f Culture -Member.
3, Two representative of the Executive committee, CCRT -Member.
(in case of sslection through direct resruitment one of the representatives shiould
be an expert from the educational cuitural streamn) Membeis
13. | Circumstances  in

whizh Union. Public
Service
Commission to be
consulted in making
recruitment
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