Recuritrnent Rules .
Narne of post Copy Editor (English & Hindi)
Nurnber of post Two
Classification Group -B

Pay Band and Grade
Pay/ Pay Scale

Pay Matrix Level -7 Rs.44900-142400/-

Whather  Selection
past or aon-selection

post

Selaction

Age limit for direct
recruits

Upto 30 years

{Relaxable for Govemnment servants uplo 5 years in accordance with the
instructions or orders issued by the Central Govemment.

Note: The crucial date for determining the age limit shall be the closing date for
receipt of applications from candidates in Incia (and not the closing date
prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu & Ka:shmir State,
Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal
Pradesh, Andamar. Nicobar Islands or Lakshadweep)

Educational and other
qualifications required
for direct recruits

Essential
i.  Post Graduate in Hindi/ English from a recognized university institute.
ii.  Diplorna in journalism/editing from a recognized university instituie.
il.  Two years experience in editing of Journals and Books.

i.  Graduate in Hindi/ English from a recognized university institute.
i.  Diploma in joumalism from a recognized university institute.
i.  Four years experience in editing of joumals and books in Govemment
Departments or reputed publishing firms.

Desirable: Experience of holding of printing and publishing projects.

Note1: Qualification (s) are refaxable at the discretion of the Competent authority
(Search-cum-Selection Committee/ Departmental  Promotion Committze), for
reasons to be recorded in wiiting, in the case of candidates otherwise well
qualified.

Note2: the qualification (s) regarding experiance is relaxable at the discretion of
the. competent authority (Search-cum-Selection Commitiee/ Departmental
Promotion Committee), for reasons to be recorded in writing, in the case of
candidates belonging to Scheduled castes or scheduled tribes if at any stage of
selection the competent authority is of the opinion that sufficient number of
candidates from these communities possessing the requisite experience are not
likely to be available to fill up the vacancy reserved for them
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qualifications
prescribed “or direct .
recruits will apply in
the case of
promotess

4, Period o° probation, if | Two years for Direct Recruit.
any,

10. | Method of recruitment | Direct Recruitment failing which by deputation,
whether by  direct
reciuitment  or by
promotion  or by
degutation/
absorption and
percentage of the
vacancies fo be filled
by various methods

1. | In case of recruitment | Deputation (ISTC):

by deputation/

absorption  grades | Officers under the Central or State Governments or Union Termitories

frora which | Administrations or Public Sector Undertakings or Universilies or recognized

promotion/ research institutions or semi govemnment or  autonomous bodies or Statultary ]
deputation/ Organisations holding:- |
absorption fo  be | (a)

made (i) analogous post on regular basis in the parent cadre or

department; Or

(iiy vith five years service in the grade rendered after apoointment
thereto on regular basis in posts in pay band -2, Rs. 9300-34800 +
GP of Rs. 4200/-.

(b} pussessing educational and experience mentioned under the colurn(?).

Note-1: Period of deputation (including short term contract} including period of
deputation (including short term contract) another ex-cadre post held imrnediately .
preceding this appcintment in the same or some olher crganisation or department
of the Central Government shall ordinarily not to exceed four years. The rraximurm
age limit for appoiniment by deputaticn (including short tenn contract) shall be not
exceeding 56 years as on the closing date of receipt of applications.

' Note-2: For the purpose of appointment on deputation basis, the service rendered
on a regutar basis Ly an officer prior to the 1st January, 2006 (the datz from which
the revised pay structure based on the Sixth Central Pay Commission
recommendations has been extended), shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based cn the
recommendations cf the Pay Commission except where there has been rnerger of
more thar, one pra-revised scale of pay into one grade with a common grade
pay/pay scale, and where this benefit will extend only for the post(s) for which that
grade pay or pay scale is the normal replacement grade without any upgradation.

12, f a Selzction /| 1. Director, CCRT - Chairman
Commitiee exists | 2. One representative of Department of Ministry of Culture of the rank of Under
what i its | Secretary - Member

compdsition 3. One nominee (to be nominated by the Appointing Authorily). - Membe
4, One member representing SC/ST communities for reserved post
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5. Dy. Director (Production), CCRT. - Member

13. | Circumsiances in
which Union Public | N/A
Service Commission ‘

lo be consulted in
maling rscruitment ST /A NIAMA
Ciey
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