Recuritrnent Rules

1. | Nams of post Deputy Director (General)
2. | Number o' post Four
4. | Classification Group - A

Pay Band and Grade
Pay! Leve

Pay Matrix Level -1

Wheher Selection post
or ncn-selaction post

Selection in case cf promotion.

Age limit Yor direct

recruits

Up to 40 years
(Relaxable for Govemment servants up to five years in accordance with the
instructions or ordexrs issued by the Central Government).

Note: The crucial date for determining the age limit shall be the closing date for
receipt of applications from candidates in India (and not the closing date prescribed
for those in Assarn, Meghalaya, Arunachal Pradesh, Mizoram, Menipur, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammu & Kashmir State, l.ahaul and Spiti District
and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman Nicobar
Istands or Lakshadweep)

i

Educational and other

(i) Post Graduate degree in Arts/History/ Aathropology / Saciology / Hunanities from

quali‘ﬁcaﬁons 'required recognized university.

for direct recruits
(i) Five years experience in orgenising seminars /conferences or
conducling evaluation in linking education with Art and Culture.
Note1: Qualification (s) are relaxable at the discretion of the
Competent  euthority  (Search-cum-Selection Committee/  Departmental
Promotion Committee), for reasons to be recorded in writing,
in the case of candidates otherwise wel! qualified.
Note2: the qualification (s) regarding experience is relaxable at the
discretion of the competent authority (Search-cum-Selection Cammittee/
Departmental Promotion Committee), for reasons to be recorded in wiiting. in the
case of candidates beloenging to Scheduled castes or scheduled

' tribes if at any stage of selection the competent authcrity is of the

opinion that sufficient number of candidates from these communities
possessing the requisite experience are not likely to be available fo
fill up the vacancy reservad for them.

Whether ge and No.

education:l

qualifications prescribed

for direct recruits will

apply in the cass of

prem.ofees.

Period of probation, if

Two years in case of Direct Recruitment as well as pronotes
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any,

Method of recruitment
whether by  direct
recrvitment  or by
promotion  of by
deputatior/ absorption
and percentege of the
vacandies to he filled by

Composite Method:

r

Deputation (including short-term contract) plus promotion; failing which by Direct
Recruitment.

various methods.

In case of recruitment | Composite method [deputation (including short term contract) plus promotion]:
by

promotion'deputation/a | Deputalion (inciuding short term contract):-

bsorption grades from
which promotion/
deputatior/ absorption
to be mads

“years as on the closing date of receipt of applications).

‘| Note-3; For the purpose of appointment on deputation basis, the service: renderad on

Officers under the Central or State Governments or Union
Territories Administrations or Public Sector Undertacings or
Universities or recognized research institutions or semi
government or  autonomous bodies or Statutory Organisations
holding:-

(a)
(') ar'lalogous post on regular basis in the parent cadre or depaitment OF
(ii) with five years service i the grade rendered after appointment thereto on

Rs.5400/-; or
(ili) with six years service in the grade rendered after appointment therelo on
regular basis in posts in pay band -2, Rs. 9300-34800 + GP of Rs.4800/-; or
(iv) with seven years service in the grade renclered after appointment thereto on
regular basis in posts in pay band -2, Rs. 8300-34800 + (3P of Rs.4600/-.

(b) possessing educational qualifications and experignca  under
cotumn(7).

Note-1: The departmental Field Officer in post in Pi3-2, Rs. 9300-3:1800+ GP of
Rs.4600 with seven years' regular service in the grade will also be considerad along
with outsiders and in case he or she is selected for appointment to the post, the same
shall be deemed to have been filled by promotion.

Note-2: The departmental officers in the feeder category who are in the direct line of
promotion will nots be eligible for consideration for appointment on deputation.
Similarly, deputaticnists shall not be eligible for appointment by promation.

(Period of deputation (including short terrr contract) including period of deputation
(including short term contract) another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or departmert cf the Central
Govemment shall ordinarily not to exceed four years. The maximum age limit for
appointment by deputation (including short term contract) shall be not sxceeding 53

a regular basis by an officer prior to the 1¢t January, 2008 (the date from which the
revised pay structure based on the Sixth Central Pay Commission recommendations
has been exiended), shall be deemed to be service rendered in the comesponding
grade pay or pay scale extended based on the recommendafions.

Commission except where there has been merger of more tt;nrarr“ghe _Q're
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scale of pay into one grade with a common grade pay/pay scale, ard where ihis
benefit will extend only for the post(s) for which that grade pay or pay scele isthe

normal replacement grade without any upgradation,-

[fa Selecton
{Prornotion Committee
exists what is its
composition

Promotion/Confirmation:

1.Chairperson, CCRT-Chairman/Chairpersen.

2. Joint Secretary, Ministry/Deptt. of Culture Member.

3. Director, CCRT-Member.

Note;

1 One co-opted Member representing SC/ST communities for reserved posts.

2. One subject expert to be nominated by the Executive Committee in case of direct
recruitment-co-opted member. ‘

Circumstances in which
Union Public  Service
Commission o be
consulted in making

recruitment

N/A
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